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Abstract

This study focused on Business Educators' Perceived Strategies for the Acquisition of
Employability Competencies among Business Education Students in Public Tertiary Institutions in

South-South Geopolitical Zone of Nigeria. Two specific objectives and corresponding research

questions as well as one hypothesis guided the study. The study employed descriptive survey
research design. The population of the study comprised five hundred and twenty-one (521)

Business Educators drawn from Public Tertiary Institutions in South-South Geopolitical Zone of
Nigeria. The entire population was studied. An instrument titled: “Business Educators' Perceived
Strategies for the Acquisition of Employability Competencies among Business Education Students

(BEPSAECBEG)” was designed and used to elicit information from the respondents. The

instrument was validated by three experts, one from Measurement and Evaluation option of
Science Education Department, two from Business Education Department all in Ebonyi State
University, Abakaliki. The entire items of the instrument yielded a reliability co-efficient of 0.94.

Mean and standard deviation were used to answer the research questions while t-test were used to

test the hypothesis at 0.05 level of significance. The result revealed that institutional management
and business education resource exhibition enhances student acquisition of employability skills in

Business Education. While the hypothesis indicates that there is significant difference in the mean

ratings of business educators on the perceived strategies in business education in public tertiary
institutions in South-South Geopolitical Zone of Nigeria based on gender. Based on the findings the
study recommended that business education resources exhibition should be integrated and made to

form part of the curriculum exercise and implementation in Business Education.
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Introduction

One of the challenges facing the education system in Nigeria today is that of students'
unemployment. Over the years, both the public and private tertiary institutions have continued to
graduate students in various disciplines without recourse to their employment status. In this regard
what perturb students, parents and other stakeholders are disturbed by non-existent employment
opportunities and openings for the students. While the education sub-system has been steady in
grooming the students into the socio-economic system, the society itself has been stiff in economic
and industrial expansions to match the yearly output of students (Onuigbo, 2016; Nanly, 2015 and
Edward, 2012). Hence, the students are left to regret their experiences and knowledge about the
education sub-system. Some scholars in view of this challenge had earlier advocated for the
closure of the Nigeria education sub-system since the graduate cannot secure paid employment on
graduation (Okeke, 2014). Unfortunately, the unemployed Nigeria students are frustrated today
because they cannot secure employment that match their level of education. However, it is
pertinent to point out that many Nigeria students are not employable (Okeke, 2014). Moreover,
that Addison (2013) stated that the unpronounced challenge of Nigerian students is not that of

unemployment but unemployability.

Although unemployment of students cannot be ruled out, what appears more challenging is the
non-readiness and the inability of the students to perform in their respective discipline for those
who are engaged. All these experiences are commonly found in Business Education where
students of the discipline secure employment and are found unable to discharge their primary
responsibilities (Adamu & Kabiru, 2013). This is one of the reasons why the standard of education
seems to have been diluted and polluted. The struggle today is on certificate acquisition rather than
on skill acquisition. This challenge is not only common in Nigeria education system; it is in-fact, a
common phenomenon in the third world countries where hunger and poverty are widely
pronounced and certificates are seen as meal ticket as well as instrument to escape the vulnerability
ofhunger and poverty. Idris (2016) stressed that the value of the education system in Nigeria seems
to be sinking into the dust as students of tertiary institutions readily shy away from employments
that can really test their knowledge and skills in their area of specialization. This scenario is
growing among students of Business Education. A good number of them across tertiary
institutions in South-South geopolitical Zone of Nigeria seem not to be sure of themselves when it
comes to demonstration of performance ability in defense of their certificate in Business
Education (Odion, 2012). The foregoing assertion is as a result of non-existence of quality

teaching and learning facilities to guarantee effective skill acquisition.
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Skill acquisition defines a systematic learning process aimed at developing someone's ability in
the performance of a given role. Knowledge is said to be functional when it could be used
meaningfully to solve a problem or minimize problem to the benefit of the user and the society at
large. Functional skill acquisition in Business Education therefore denotes a process of teaching
and learning devoted to the development and utilization of performance ability especially in the
area of Business Education (Jackson, 2022). This is not however, without challenges that need

urgent strategies to attend to them.

Employment on the other hand defines a situation where job vacancies exist for job seekers and the
employers are ready to recruit suitable job seekers to fill the gaps. Employment connotes a job
opening or vacancy calling for a suitable and qualified candidate who possess the requisite job
skills to apply and seek for position in the existing opportunities. The major criterion often in the
selection of suitable qualified candidate is the possession of requisite job performance skills.
Employers of labour today are keen over their search for candidates. They do not go after
candidates that may require initial training. They go for candidates who possess the required job

performance skills (Jones & Cuerge, in Addison, 2013).

Business education should be able to prepare learners to work in a changing world and rapidly
growing entrepreneurship atmosphere. Business Education is a discipline that emphasize on work
skills acquisition by recipients. This is to enable Business Education to prepare the beneficiaries to
be able to face the challenges of Employee skills expectations and entrepreneurial skills

requirement for self-establishment in Business Education (Okon, 2012).

It is gradually becoming a common practice by skills oriented discipline or professional discipline
like medicine, law, Accountancy and the likes to organize instructional resources exhibition.
Instructional resources exhibition therefore, involves planned processes or a planned public
display of instructional resources available for use in various tertiary institutions who are
registered with the organizers of such exhibition (Okafor, 2010). The essence of the exhibition is to
create an impressive forum where students and lecturers can have access to the use of all kinds of
equipment in their professional discipline. It equally enables the teachers and learners to share
ideas and knowledge on the use and importance of sophisticated equipment in the field of study
(Marie, 2015). Resources exhibition in Business Education is therefore, being encouraged in such
a way that Business Educators and students would have the ample opportunity to come in contact
with new and more sophisticated equipment that can support the acquisition of skills in the field of

Business Education.
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Institutional management refers to management of different programs and activities, coordination
isinvolved in the field of administration such as; planning, organizing, as far as the management of
educational program is concerned. The provision of instructional consumable is often the
responsibility of institutional management, in this context defines the principal officers of the
institution who possess the administrative or management powers, authorities and responsibilities
to take or make guiding decisions in the institution. Such guiding decisions may include decisions
covering the day-to-day running of the institution, provision of instructional equipment, staff
training and development as well as student's business administration and management (Mujibul,
2018). The above depicts that institutional management has a vital role to play in the provision of
learning equipment, classroom structures, instructional materials as well as other routine and daily
consumable that sustains and support institutions for the Business Education programme. Where
institutional management maintains a good culture of instructional provisions, there is often the
results that teaching and learning processes will be made less tedious. Hence, the provision and use
of relevant instructional equipment and materials help to facilitate the acquisition of desired work
skills by learners especially business education students (McDavids, in Akpan, 2014, Jackson,
2022). Itis against this background that this study sought to examine business educators' perceived
strategies for the acquisition of employability skills among business education students in public

tertiary institutions in south-south geopolitical zone, Nigeria.

Statement of the Problem

Students' unemployment is being observed everywhere in Nigeria today. This scenario has no
close boundaries, as graduates of all disciplines are experiencing the same. Addision (2013),
pointed out that the challenge has in recent times forced many graduates to regret their being to
school to study as there are no job opportunities for them. Consequently, scholars today tend to
withdraw from their position on the issue of graduates not getting employed after school. This is
because once graduates are able to get what it takes to be employed, they would not seek for
government employment instead they can create jobs for themselves. Most graduates are
unemployable because such graduates do not possess the basic job competencies or skills required
for initial entry into employment. Even among many business education students, it is glaring that
they do not possess employability skills needed for effective performance in organizations' office

works.

Above all, advanced technology has actually helped to widen the varieties of business education
employability skills required by employers of labour, Business Education students are at best
required to possess employability skills in order to be able to secure paid employment in modern

organization offices. In addition, for business education students to be employable, they need to
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continually advance in skills and upgrade themselves in functional employable skills in order to be
relevant to themselves and the society at large. The researcher is worried about the non-existence
of the acquisition of employability skills among the students. In view of the obvious realities
regarding the deficiency level of business education students in employability skill acquisition, the
problem of'this study is “what are the business educators' perceived strategies for the acquisition of

functional employability skills among business education students in public tertiary institutions”.

Purpose of the Study
The major purpose of this study is to ascertain business educators perceived strategies for the
acquisition of employability skills among Business Education students in public tertiary

institutions in South-South geopolitical zone, Nigeria. Specifically, the study sought to ascertain

how:

1. Institutional management could help in students' acquisition of employability skills in
Business Education.

2. Business education resources exhibition could enhance students acquisition of

employability skills in Business Education

Research Questions
The following research questions guided the study:

1. How could institutional management enhance student acquisition of employability skills
in Business Education?
2. How could Business Education resource exhibition enhance student acquisition of

employability skills in Business Education?

Hypothesis
The following null hypothesis was formulated and tested at 0.05 level of significance.

Ho: There is no significant difference in the mean rating of business educators on the perceived

strategies for acquisition of employability competencies in Business Education based on gender.

Methodology

The descriptive survey research design was adopted in the study. It was carried out in South-South
geo-political zone of Nigeria. The population of this study was made up of five hundred and
twenty-one (521) business educators in all the tertiary institutions offering business education in
South-South Geopolitical Zone of Nigeria. The lecturers included all those currently in the
employment of public universities, polytechnics and colleges of education in the South-South

geo-political Zone. The entire population of five hundred and twenty-one (521) business educators
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earlier identified as the population of this study were studied, hence there was no sampling. The
instrument for data collection in this study was a structured questionnaire known as “Business
Educators Perceived Strategies for the Acquisition of Employability Skills Questionnaire
(BEPSAESQ). The questionnaire was based on a four-point rating scale of Strongly Agree (SA),
Agree (A), Disagree (D) and Strongly Disagree (SD). The reliability coefficient of the instrument
was established using Cronbach Alpha which yielded coefficient values of 0.87 and .76
respectively for the two clusters while the overall cluster yielded .81 which is high for internal
consistency. The entire 521 questionnaires were administered and retrieved. The data collected for
this study were analyzed using mean to answer the research questions while t-test was used to test
the null hypothesis at 0.05 level of significance. Using the mean, a bench mark of 2.5 was used as a
limiting score for acceptance while any score below 2.5 indicated rejection. Thus, any item of the
instrument with 2.5 scores and above were accepted as one of the strategies for the acquisition of
employability competencies by business education students while any score below 2.5 were
rejected. On the other hand, the null hypothesis was accepted if the t-calculated value is less than

the t-critical value. Where the reverse is the case, the null hypothesis was rejected.

Presentation of Results
The results for this study were obtained from the research questions answered and hypothesis
tested through the analysis of the data.

Research Question 1: How could institutional management enhance student's acquisition of

employability competencies in Business Education?

Table 1: Mean and Standard Deviation Scores of Responses on how Institutional Management
Enhance Students Acquisition of Employability Competencies in Business Education.
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SN STATEMENT SA° A D SD M SD REMARK
1. Provide the needed technological office 3 61 & 65 318 110 Agre
equipment that will facilitate functional
acquisition of employability, competencies.

2. Ensurethatbusin  esseducation staff (academics) 20 123 105 & 287 LIl Agee
are trained to equip and assist students in
functional skill acquisition for employability.

3. Muintain special linkages that can enable the 249 132 56 4 304 110 Agee
students acquire functional employability skills
in business education.

4. Provide the needed leaming environment for the 170 74 138 139 252 119 Agee
students in the acquisition of functional
employability skills.

5. Providethe lecturers with the comfort needed 25 64 114 68 304 112 Agee
and in assisting the students acquire functional
employability skillsin -~ Business Education

Grand Mean 293 112 Agree

Source: Researcher's field survey, 2022.

Based on the results in Table 1, items No 1 to 5 have range of 2.52 — 3.18 which shows that
institutional management strategies assist to enhance Business Education students' acquisition of
employability competencies. The grand mean score of 2.93 indicates also that institutional

management strategies enhance student acquisition of employability skills in Business Education.

Research Question 2: How could Business Education resource exhibition enhance students'

acquisition of employability skills in Business Education?

Table 2: Mean and Standard Deviation Scores of Responses on how Business Education
Resource Exhibition Enhance Students Acquisition of Employability Skills in Business
Education.
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SIN STATEMENT SA° A D SD @ SD REMARK

6.  Resource exhibition can create competitive 271 34 80 136 284 130 Agree
ground for institutions to showcase their
equipment for employability skill acquisition.

7. Students could be spurred to action in 264 32 83 132 280 131 Agree
developing self -outside school environment.

8. Help lecturers to up -date self in order to  be 133 123 156 109 253 108 Agree
effective in  skill demonstration in the use of

office technology.

9.  Creates opportunities for manufacturers of 251 46 93 131 280 125 Agree
varied office technology equipment

10.  Creates opportunities for employers of business 219 90 80 132 276 123 Agree

Education graduate s.

Grand Mean 275 123 Agree

Source: Researcher's field survey, 2022.

Based on the results in Table 2, items No 6 to 10 have range of 2.53 — 2.84 which shows that
Business Education resource exhibition strategies assist to enhance Business Education students'
acquisition of employability competencies. The grand mean score of 2.75 indicates also that
Business Education resource exhibition strategies enhance student acquisition of employability
skills in Business Education.

Research Hypothesis
Ho: There is no significant difference in the mean rating of Business Educators on the perceived

strategies for acquisition of employability competencies in Business Education based on gender.

Table 3: T-test Analysis of Business Educators Opinion on the perceived strategies for
acquisition of employability competencies in business education based on gender.

Respondents N el S? Df t-cal | t-crit o Remark

Male 220 3.45 0.59
519 | -5.858 | 1.964 | 0.05| Retain Ho

Female 301 3.73 0.47
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From the t-test table, since t-cal (-5.858) < t-crit (1.964), we retain Ho. The null hypothesis is
hereby retained that there is no significant difference in the mean rating of male and female
Business Educators on the perceived strategies for acquisition of employability skills in
Business Education based on gender.

Discussion of Findings

The findings of the study from Research Question 1 on institutional management strategy for
student acquisition of employability competencies among business education students reveals that
the respondents (subject) agreed that this strategy can: provide the needed technological office
equipment that will facilitate the acquisition of employability competencies can ensure that
business education staff (academics) are trained to equip and assist students in the acquisition of
employability competencies; maintain special linkages that can enable the students acquire
employability competencies in business education. Further on institutional management strategy,
the respondents agreed that this strategy can provide the needed learning environment for the
students for the acquisition of employability competencies; provide the teachers with the comfort
needed in assisting the students acquire employability competencies in business education;
develop special interests in the provision of skill acquisition facilities in business education;
develop special institution policies targeted at enabling business education students to acquire
employability competencies and provide adequate structural classroom space. The result entails
that the items are among the strategies that institutional management can adopt and utilize in
ensuring student acquisition of employability competencies in Business Education. The
acceptance of these strategies is in line with Jackson (2022), that in countries with high shares of
graduates with little or no employability competencies, a major option is to make academic
training more labour market-oriented, incorporating internships with employers into academic

curricula so that some experience with current work practices in the private sector can be acquired.

The finding of the study from Research Question 2 on Business Education resources exhibition
strategies for student acquisition of employability skills shows that business education resource
exhibition: can create competitive ground for institution to showcase their equipment for
employability skill acquisition. The strategy could spur students to action in developing self-
outside school environment. This item yielded a mean score of 2.80; the above strategy revealed by
the study could help lecturers to up-date self in order to be effective in the use of modern office
technology gadgets. The respondent responses accepted that resource exhibition of business
education could create opportunities for employers of business education graduate. The strategy
can create opportunities for manufacturers of varied office technology equipment, Business

Education exhibition strategy would also assist to expose the students to firsthand knowledge in
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the use of office technology equipment. The research again based on the responses of respondents
revealed that the strategy could afford the students the opportunity to come in contact with
employers of labour. Interestingly, the outcome (Result) of this study as outlined above similarly
agreed with the result of related study. Specifically, Marie (2015) report from the result of his study
on: what skills and attributes does an accounting graduate need? The author, Marie (2015) noted
that Business Education resource exhibition strategy can create competitive ground for
participants, motivate students into developing self-outside school environment as well as

assisting lecturers to developed or improve on their ICT Skills outside the school setting.

Conclusion

This study focused on business educators perceived strategies for the acquisition of employability
competencies among Business Education students in public tertiary institutions in south-south
geo-political zone, Nigeria. From the findings of the study, it was concluded that institutional
management through resource provisions could help in student acquisition of employability skills
in business education. And secondly, business education resources exhibition enhances student
acquisition of employability competencies in business education. All the above strategies
therefore, should be interpreted to form part of Business Education instructional processes in order

to enhance student acquisition of employability skills in business education.

Recommendations

Based on the findings of the study, the following recommendations are hereby made:

1. The institutional management through resource provisions should be responsive towards
Business Education resource provisions at all times.

2. The Business Education resources exhibition should be integrated and made to form part of the
curriculum exercise and implementation in Business Education.

3. The trade skill acquisition process should be integrated and made to form part of the

curriculum exercise and implementation in Business Education.
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