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ABSTRACT

This study examined teaching of practical entrepreneurship in Business Education: a panacea for new
skills and business development in Anambra State. Two research questions were formed to guide the
study. The population of the study comprised of eighty-three business educators (83) from Nwafor
Orizu College of Education, Nsugbe (NOCEN) and Federal College of Education Technical, Umunze
(FCETU). No sampling technique was employed because the population was small. This study used a
descriptive survey design. A self-structured questionnaire was the instrument used to gather all the
needed information. The instrument was subjected to face and content validity. A test retest method of
validation was done and reliability coefficient of 0.92 was obtained. After administration of the
instrument on the respondents, only 59 were retrieved and analysed using mean rating and standard
deviation. The data presentation was done in order of research questions. The findings were that
teaching practical entrepreneurship to a high extent leads to skill development and job creation by
exposing and empowering the students with diverse experiences that could help them to start new
businesses in the future. Also, so many factors such as cost and time involved in teaching practical
entrepreneurship as well as inadequate technology and facility needed for the practical to a very high
extent hinder teaching of practical entrepreneurship in Business Education. On the basis of the
findings, it was concluded that the current hardship in the country can only improve when many
students, youths and not just business education students are exposed to different skills via practical
entrepreneurship in and out of school. Hence, the researcher recommends that teaching of practical
entrepreneurship should be improved by providing needed equipment and modern office technologies
for diverse skills development. Also, lecturers should ensure that they utilize the time allocated for
practical in the courses taught to the students well instead of just teaching the students only the theory

parts.
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Introduction

Business is an investment that people make to earn a living. It is very profitable but with tremendous
risks. An individual who plans all the business possible risks and harvest the profit is called an
entrepreneur. He is one who assumes all the responsibilities and risks for a business operation with the
expectation of making a profit. The entrepreneur is viewed as a person who creates new combinations
of production factors such as new methods of production, new products, and new markets, finds new
sources of supply and new organizational forms; or as a person who is willing to take risks; owns and
operates a business (Tyson, 2014). The entrepreneur generally decides on the product, acquires the
facilities, and brings together the labour force, capital, and production materials. If the business

succeeds, the entrepreneur reaps the reward of profits; if it fails, he or she takes the loss.

On the other hand, entrepreneurship means primarily innovation and risk-taking. It is a market
stabilizing force and the process of starting, owning and managing a small business (Byrid, 2017).
However, an entrepreneurship success is a function of the ability of an entrepreneur to see
opportunities in the market place, initiate change and create value through solutions. It is known as the
capacity and attitude of a person or group of person to undertake ventures with the probability of
success or failure. Solomon (2017) describes entrepreneurship as the willingness and ability of an
individual to seek for investment opportunities, to establish and to run an enterprise successfully.

An entrepreneur needs to be acquainted with knowledge on how to be successful and this is facilitated
through teaching. In this context, teaching is the process of attending to the needs of people,
experiences and feelings. Itisaway of transferring knowledge, values and skills from the instructor to
the prospective entrepreneur in order for change to take place. According to Smith (2016), teaching is a
noble profession and a process of attending to people's needs, experiences and feelings, and helps them
learn particular things and even go beyond the given in the future. He buttresses that teaching is also an
attempt to help people acquire some skills, attitudes, knowledge, ideas and so on. Teaching involves
showing, talking and demonstrating of information, knowledge or skills which is unknown to the
observer, hearer, follower, learner or beneficiary and which cannot be effective without a learner. This
means that entrepreneurs did not fly from heaven but learnt the art involved in becoming an
entrepreneur. Consequently, this kind of knowledge transfer is called entrepreneurship education.
Osuala (2014) asserts that entrepreneurship education is a specialized training given to students to
acquire the skills, ideas and managerial abilities and capabilities for self-employment rather than being
employed for pay. This education equips the entrepreneur with relevant skills for coping with the initial
problems encountered in starting an enterprise, such as, lack of financial support in alleviating poverty.
Okolo, Ezegbe, and Eskay (2014) also posit that entrepreneurship education is geared towards
development of appropriate skills, mental, physical, and competencies to empower the individual to
live in and contribute positively to the society. This type of education exposes the learner to cognitive,

affective and psychomotor abilities for self-sufficient and self-reliant in life. Similarly, Lee and Wong
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(2018) maintain that entrepreneurship education is a catalyst for economic development and job

creation in any society. It includes creativity, innovation and risk taking, as well as the ability to plan
and manage projects in order to achieve the stipulated objectives. The integration between
entrepreneurship and education is considerably a strategic framework for enhancing better knowledge
for goal establishment and the skill acquisition. In effect, the scope of business activities cannot be
mastered if the skills learnt by students are not put into action. Hence, Practical Entrepreneurship (PE)
should be employed. PE is a complementary approach which enables learners to appreciate their
acquired entrepreneurial knowledge, skill and ability through active participation in entrepreneurial
activities. This implies that a person (student) must attempt to deeply think and deeply practice those
aspects of skills that are particularly important for high expertise (Unger, Keith, Rauch, Koenig, and
Frese, 2019). Though PE may be tasking and costly to practice, it has the potential of achieving the
objective of entrepreneurship education. It is observed that the propensity to enterprise is related to the
cooperative communication between PE and entrepreneurship education because, it is assumed that PE
stimulates more appreciable entrepreneurial values and behaviour among students during and after the
entrepreneurship education course.  PE is very essential in business education since Business
Education by its nature is totally economic-oriented, and its contribution is significant to the realization

ofthe transformation agenda.

This is why teaching practical entrepreneurship in business education is necessary to equip students
with diverse skills to meet the socio-economic requirements of the world of work (Etonyeaku, 2019).
More so, it will empower the students so that after graduation, they can explore the business and
economic opportunities around them to become self-employed and create job for other people.
Teaching Practical Entrepreneurship in business education will step up the reality of new ventures
creation beyond the predominant entrepreneurial learning focus. This is because a certain level of
“eagerness and will spirit” appeals to knowledge at the period of learning. This creates a pool of
necessary relationship between knowledge, skill and attitude and new venture performance. It is
deemed fit as one strategic approach needed to be positioned to solving strategic issues around
entrepreneurship development through proper skill development. For instance, teaching PE is
consequential on the promotion of the small and medium scale enterprise (SMEs). When practical
entrepreneurship education is given high attention, entrepreneurial experience is projected high and
enterprising spirit becomes concomitantly high (Agu, 2013). This implies that an obviously positive
relationship abound between practical entrepreneurship education and enterprising. In a case where
inverse relationship occurs between the two variables, varying factors may be accountable, which can
be appropriately addressed. According to Unger, Keith, Rauch, Koenig, and Frese (2019), for inverse
relationship where the level of practical entrepreneurship education leads to less than proportional
effect on the level of enterprising, the suggested causes may be; inadequate practical experience to

complement what was learnt, lack of start-up or expansion capital, ill-supportive government system
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or policies, Wrong choice of business strategy, genetic confusion and fear of loss, inimical

environmental factors such as tribalism, culture, social problems, and the likes. Alternatively, where
practical entrepreneurship education is low and entrepreneurial activities increased, the suggested
causes may be; luck, availability of sophisticated technology, efficient utilization of resources and

supportive government policies.

The reason behind most business failures comes from poor skill development (Dowling, 2013).
According to Lazear (2015), the individuals who have work experience and educational background
got a set of various skills, become more likely entrepreneurs and make better business progress than
others. Thornhill and Amit (2013) found that the failure of younger entrepreneurs is linked with
deficiencies in business management skills. In related study, Landwehr (2015) posits that business
management skills are important in the later stages of the business to keep it running. According to
Frese and Gielnik (2014), since business situations are very complicated, unpredicted and changing
requirements during the business procedure, entrepreneurs must build a specific personality features
(personal entrepreneurial skills) to be capable of facing this situation, the entrepreneur must act as a
leader, investor, inventor, accountant, marketing specialist and top sellers. It is believed that all these
skills could be developed through teaching of practical entrepreneurship in business education. But
there are some factors affecting practical entrepreneurship education in the Nigerian academic system
generally such as lack of understanding and weak student-tutor spirit, contributory deterioration on the
part of academicians and poor strategic plan for the achievement of stated objectives. Nafiu, Sule, and
Orugun (2014) posit that some factors that are likely to hinder attainment of practical entrepreneurship
include favouritism and nepotism, structural defect/problem and poor student-tutor relationship: This
shows that the system lacks feasible practical entrepreneurship education. Though it is observed that a
number of studies such as; Jacobs and Ariya (2015), who carried a study on teaching of
entrepreneurship education in tertiary institution and the disposition of Social Studies students towards
self-reliance in Plateau State and Onuma (2016) who investigated entrepreneurial education for post-
graduation job creation ability among students of educational administration in Ebony state have been
conducted on entrepreneurship education, but little or no effort has been made to investigate on the
importance of teaching practical entrepreneurship particularly, in Anambra State. It is in this tenet that
this present study explores the gap for the present study.

Statement of the Problem

Entrepreneurship education is seen as the acquisition of entrepreneurial capacities and skills for self-
reliance and self-employment and an essential yardstick for poverty reduction. This is why most
developing countries, such as Nigeria, both secondary and tertiary institutions may have started
teaching their students the principles of entrepreneurship education. Though it is true that
entrepreneurship is and has been the leading provider of employment in Nigeria, many factors have

deterred its activities. For instance, advancement in technological gadgets, internet fraud, addiction to
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social media, even laziness among the students and many others has to some extent hindered
entrepreneurship development. It is also sad that the current economy of the country is characterized by
low industrial capacity utilization, deteriorating infrastructural facilities, rising level of unemployment
and poverty. Perhaps, this may be because little or nothing has been done in areas of teaching core
practical entrepreneurship which is a complementary approach that can enable learners to appreciate
their acquired entrepreneurial knowledge, skill and ability through active participation in
entrepreneurial activities. Hence, the reason for the current study on teaching practical
entrepreneurship in Business Education as a panacea for skills development and job creation in

Anambra State.

Purpose of the Study
The broad purpose of the study is to examine teaching of practical Entrepreneurship in business
education as a panacea for skills development and job creation in Anambra state. This study
specifically sought to:
i. Ascertain the extent to which teaching practical Entrepreneurship in Business Education can
lead to skills development and job creation in Anambra state.
ii. Examine the challenges facing teaching practical Entrepreneurship in Business Education for
skills development and job creation in Anambra state.
Research Questions
The following questions were formulated to guide the study;
i. To what extent can teaching of practical Entrepreneurship lead to skills development and job
creation in Anambra state?
ii. Whatare the challenges of teaching practical Entrepreneurship in Business Education for skills

development and job creation in tertiary Anambra state?

Methodology

The study was a descriptive survey and was conducted using two colleges of education in Anambra
State, specifically Nwafor Orizu College of Education, Nsugbe (N.O.C.E.N) and Federal College of
Education (Technical), Umunze. The population of the study was 83 and no sample was obtained since
the population was small and of a manageable size. A self-designed 4-point rating scale questionnaire
of 20 items structured “Very high extent”, “High extent”, “Low extent” and “Very low extent” as well
as “Strongly Agreed”, “Agreed”, “Disagreed” and “Strongly Disagreed” was the major instrument
used to elicit information from the respondents. The instrument was subjected to face and content
validation. A test re-test estimate of reliability was adopted. Thus, twenty copies of the questionnaire
were administered on twenty respondents from Chukwuemeka Odumegwu Ojukwu University

(COOU) who were not part of the study sample. After two weeks, the instruments were reshuffled and
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re-administered on that same set of respondents. Spearman rank of correlation was used to compare
the two results and the reliability coefficient stood at 0.92 after the calculations. The researcher
personally administered the 83 final copies of the questionnaire on the respondents but retrieved after
two days. As a result, only 59 copies were returned fully filled and this was used for the analysis. Data
collected were presented in tables and analyzed using arithmetical mean (X) and standard deviation. A
bench-mark of 2.50 was established such that mean ratings of 2.50 and above indicated agreement;
whereas the mean below 2.50 indicated disagreement.

Research Question I: To what extent can teaching of practical Entrepreneurship lead to skills
development and job creation in Anambra state?
Table I: Mean Rating and Standard Deviation Rating on the extent teaching of Practical

Entrepreneurship can lead to skills development and job creation in Anambra State.
N=59

S/N Items SFX X SD Decisio

1 Stimulatag more appreciable entrepreneu
values and behaviour amdhgstudents.
209 3.4 0.50 VHE
2 Empowering thewdents for greater challeng
inthe future
180 3.05 0.34 HE
3 Availing of sources for gaining entrance
advancing in the worldwdérk
192 3.25 047 HE
4 Instilling on the students how the labour m
functions
185 3.13 0.34 HE
5 Entrepreneurial experience projects high
enterprising spirit among the students.
P &P £ 195 331 073 HE
6 Empowering the students on howxplore th:
business and economic opportemitround
them for sel¢émploymendnd job creation.
214 3.63 0.58 VHE

7 Exposing the students to the reality of
ventures creation beyond the predom
theoretical entrepreneurial learifforgs.
194 3.28 0.45 HE

8 Encouraging the students to become le:
investors, inventors, accountants and mark
specialist
179 3.03 0.18 HE
Source: Researcher's Field

JOURNAL OF BUSINESS AND VOCATIONAL EDUCATION 2024 ISSN 1115-6015 VOL.3 No.1 https://bvejournals.org/  Page 39



DR. CHINWE OKEKE

Table 1 shows that the respondents to a “Very High Extent” agreed that

only items 1 and 6 with their mean and corresponding standard deviation of 3.55(0.50) and 3.62(0.47)

are the extent teaching of Practical Entrepreneurship can lead to skills development and job creation in

Anambra State. Also, items 2, 3,4, 5,7, 8,9 and 10 were scored “High Extent” because their means are
above the bench mark of2.50.

Research Question II: What are the challenges of teaching practical Entrepreneurship in Business

Education for skills development and job creation in tertiary Anambra state

Table II: Mean Rating and Standard Deviation on the challenges of teaching practical

Entrepreneurship in Business Education for skills development and job creation in tertiary Anambra

State
S/N Items >FX X SD Decision
11 Uncultured student relationshppevents
teachingnoreofPEin business education
180 3.05 0.50 A
12 The institution’s management c
discourages incorporating moreaPEchools
179 303 026 A
13 Corrupt prtices by the instructodster
teaching oPEin business education
183 3.10 030 A
14 Inadequte institutional structuhéndes the
process of teaching REbusiness education
171 2.89 040 A
15 Cost andimeinvolvediindes smooth teachin
of practical entrepreneurshipin Business
Education
214 3.62 058 SA
16 Weak studentutor spirit, 180 3.05 034 A
17 Poor strategic plan for the achievemer
entrepreneurial objectives.
185 3.13 034 A
18 Impatience and lackwifderstanding on thart
of the instructors.
209 355 0.50 SA
19 Tribal and cultural disagreement. 188 3.18 0.73 A
20 Other scial problemsuch as indiscipline, 192 325 047 A
Grand mean and mean deviation 3.18 0.44 A

Source: Researcher's Field Survey, 2023
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Table 2 shows thatitems 11, 12, 13, 14, 16, 17, 19 and 20 with their mean and corresponding standard
deviation of 3.05(0.50), 3.03(0.26), 3.10 (0.30), 2. 89 (0.40), 3.05(0.34), 3.13(0.34), 3.18 (0.73), and
3.25(0.47) are challenges of teaching practical entrepreneurship in business education for skills

development and job creation in Anambra state. However, items 15 and 18 are “Strongly Agreed” on.

Discussion of findings

Research question I examined the extent teaching of Practical Entrepreneurship can lead to skills
development and job creation in Anambra State. The findings revealed that teaching practical
entrepreneurship education in business education to a “High Extent” lead to skills development and
job creation in Anambra State judging by the grand mean and standard deviation. Hence, it reduces
social vices and dropouts among the youth and also promotes their interests at school; it empowers the
students for greater challenges of the future; it avails sources for gaining entrance and advancing in the
world of work; it comprehends more on how the labour market functions; it will also help students to
understand the present and future condition for employment in the labour market. This is in line with
Etonyeaku (2019) who assert that teaching practical entrepreneurship in business education is
necessary to equip students with diverse skills to meet the socio-economic requirements of the world
of work. Also, according to Agu (2013), when practical entrepreneurship education is given high

attention, entrepreneurial experience is projected high and enterprising spirit becomes concomitantly
high.

Research question II examined the challenges of teaching practical entrepreneurship in business
education for skills development and job creation in Anambra state. The findings revealed that to a
“High Extent”, uncultured student-tutor relationship; the institutions' management corpse, corrupt
practices of any sort, inadequate institutional structure, favoritism and nepotism challenge teaching
practical entrepreneurship in business education for skills development and job creation. The findings
are in line with Nafiu, Sule and Orugun (2014) who assert that PE may fail for so many reasons, few of
which are: Poor student-tutor relationship, the institutions' management corpse, corrupt practices,

structural defect/problem, favouritism, nepotism and the likes.

Conclusion

The study focused on the extent teaching practical entrepreneurship in business education could be a
panacea for skills development and job creation in Anambra state. Practical entrepreneurship
education skills of any sort are highly needed in Business education for all round development of the
students in order to empower them for future job and self-employment. This is because, it reduces
social vices and dropouts among the youths and also promotes their interest at school; it empowers the

students for greater challenges in the future and avails them the sources for gaining entrance and
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advancing in the world of work. Therefore, the researcher concluded that the current hardship in the
country can be alienated when many students, youths and not just business education students are

exposed to different skills via practical entrepreneurship in and out of school.

Recommendations
Based on the findings of the study, the following recommendations were made:

1. The government, college management and other stakeholders should help to build well
equipped centers for practical entrepreneurship education that will function outstandingly
and promote development of different skills.

2. Students' entrepreneurship practical experience should be designed in such a way that it
could boost entrepreneurial activities, after graduation.

3. The government should encourage teaching of practical entrepreneurship by providing
needed equipment and modern office technologies for diverse skills development.

4, Lecturers should ensure that they utilize the time allocated for practical in the courses
taught to the students well instead of just teaching the students only the theory parts.
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