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ABSTRACT
This paper examines disruption in vocational and economics education in Nigeria, 
specifically in relation to the changing global economy. With the rise of new technologies 
and innovations, traditional education systems are facing significant challenges and must 
adapt in order to remain relevant and effective. Through an in-depth analysis of the 
current state of vocational and economics education in Nigeria, this paper identifies key 
issues that are hindering progress and discusses potential strategic choices that can be 
implemented to address these challenges. By understanding the role of disruption in the 
global economy and its impact on education, this paper aims to provide valuable insights 
and suggestions for policymakers, educators and other stakeholders in Nigeria. Through 
this analysis, it is hoped that effective strategies can be adopted to bridge the gap 
between traditional education and the demand of the rapidly-involving global economy, 
ultimately leading to a more successful and resilient vocational and economics education 
system in Nigeria.

KEY WORDS: Vocational and Economics Education, Global Economy and Disruption.
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Introduction

Education is a major instrument for economic and social development of any nation. The 

investment in education is considered as investment in human capital development and 

this could increase labour productivity of a country. Vocational education refers to the 

training and education provided to individuals to acquire the necessary skills and 

knowledge for a specific occupation or trade. It is designed to prepare students for a wide 

range of careers and professions, with a focus on practical, hands-on training that helps 

them develop specific technical skills (Kaushik, 2014). Vocational education can be 

defined as educational training which incorporates knowledge, skills, structural activities, 

abilities, capabilities and all other structural experiences acquired through formal, on-

the-job or off-the job training, that enhances the recipient's opportunity of securing jobs in 

various sectors of economy or even enabling the person to be self-employed 

(Venkataiah, 2000).

Vocational and Economics Education (VEE) is one of the known and authentic process 

by which excellence, conversant, information literate and knowledgeable workers are 

prepared, trained or retrained worldwide. According to Park (2005), VEE is the 

systematic and orderly transmission of knowledge, skills and values to develop a 

workforce that could enhance productivity and sustain competitiveness in the global 

economy. UNESCO and ILO (2002) described VEE as anall-encompassing term 

referring to those aspects of the educational process comprising:- general education, the 

study of technologies and related sciences, the acquisition of practical skills, attitudes, 

understanding and knowledge relating to occupations in various sectors of economic and 

social life. 

Vocational and economics education has emerged as a critical tool for promoting 

economic growth and development in many countries around the world. It equips 

individuals with the necessary skills and knowledge to enter the workforce and contribute 
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to their local economies. In today's rapidly changing job market, where technological 

advancements are disrupting traditional employment patterns, vocational education is 

more important than ever. 

The labour markets of many industrialized countries are facing extensive technological 

and demographic changes. Digitalization, networking, and robotics all transform the 

world of work and with it the demand for skills and qualifications. This development is 

accompanied by a decreasing number of young people undertaking vocational training. 

Instead, school graduates are increasingly pursuing academic qualifications. 

Furthermore, many regions are struggling to integrate refugees and people with a 

migration background into the labour market.

Vocational and economics education VEE is often valued for its ability to help young 

people transition smoothly from education to employment. VEE also allows those 

already employed to adapt to the changing demands of their fields. Despite an increasing 

amount of research in this area, many questions in the field of the Economics of VEE 

remain unanswered. These questions pertain to both the decision to invest in VEE and 

the outcomes thereof on the individual, firm- and state levels.

In the rapidly evolving global landscape, the need for a robust and adaptable vocational 

and economic education system in Nigeria has never been more pressing. The traditional 

approach to vocational education, characterized by "talk-and-chalk" teaching methods 

and a disconnect from real-world practices, has proven inadequate in equipping students 

with the skills and mindset necessary to thrive in the 21st-century economy. (Abraham & 

Leigha, 2012) Addressing this challenge requires a comprehensive strategic shift, one 

that aligns with the disruptive forces shaping the global economic landscape. In an era 

characterized by rapid technological advancements, globalization, and evolving industry 

demands, education systems worldwide are facing unprecedented disruptions. Nigeria, 

with its large and youthful population, is not immune to these changes. Vocational and 
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economics education, crucial for equipping individuals with relevant skills and knowledge 

for economic participation, are undergoing significant transformations. This article delves 

into the disruptions, issues, and strategic choices facing vocational and economics 

education in Nigeria, aligning them with the global economy and disruption.

One of the key issues plaguing vocational and economic education in Nigeria is the lack 

of qualified teachers who possess the necessary vocational identity and orientation. 

(Abraham & Leigha, 2012) This disconnect between educational instruction and the 

practical demands of the workforce has resulted in a skills gap, leaving many graduates 

ill-equipped to navigate the dynamic job market. Moreover, the chronic underfunding of 

vocational education programs has further exacerbated the problem, hampering the 

ability to provide students with the resources and infrastructure required for effective skill 

development. (Itua, 2013) 

To overcome these obstacles and prepare Nigerian students for the global economy, a 

multi-pronged approach is necessary. 

A paradigm shift is needed in the production and training of vocational and economics 

education teachers. Equipping these educators with the right mix of theoretical 

knowledge and practical experience will enable them to deliver instruction that is 

grounded in real-world applications and aligned with the evolving needs of the labor 

market. 

OBJECTIVES

The purpose of this paper is to examine the disruption in vocational and economics 

education in Nigeria with a focus on issues and strategic choices in global economy. This 

paper review case studies of countries that have successfully implemented vocational  

and economics education programs, as well as identify the challenges and opportunities 

that exist for vocational and economics  education in the 21st century. Finally, this paper 
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offers recommendations for policymakers and stakeholders on how to strengthen and 

expand vocational and economics education programs to promote inclusive economic 

growth and development.

Conceptual Review

Global Economy according to Khalid (2023) refers to the economic system, which 

remains interconnected given the growing relationship between countries across the 

world. It emphasizes how countries, businesses, and individuals interact across borders 

and the economic relationships that develop as a result. It also checks how these 

interactions affect global economic growth, development, and stability. A global economy 

deals with all the economic activities that are conducted within or between multiple 

nations. The in-depth economic insights help in making sound decisions that benefit the 

world. It helps in academic research, the establishment and workings of international 

organizations, business strategy and policymaking. It monitors the complex international 

ties, encourages trade, and influences the global availability of goods and resources. The 

challenges the global economy faces include economic inequality, environmental 

threats, technological shifts, adverse effects of globalization, and political instability due 

to wealth gaps and resource use.

According to Christensen (2019), disruptive innovation is the process in which a smaller 

company, usually with fewer resources, is able to challenge an established business 

(often called an “incumbent”) by entering at the bottom of the market and continuing to 

move up-market. 

According to Bulatov and Drynochkin (2023), disruption is "to cause (something) to be 

unable to continue in the normal way: to interrupt the normal progress or activity of 

(something)." If this definition is applied to business, then really anything that enters a 
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market and is successful can be seen as "disruptive." At least that's how the term is often 

used today. But this isn't how Christensen defined it when writing in the 1990s. An article 

by Ilan Mochari discusses the misuse of the word disruption when referring to business. 

As he clarifies, disruption is "what happens when the incumbents are so focused on 

pleasing their most profitable customers that they neglect or misjudge the needs of their 

other segments."

In the Harvard Business Review, Christensen cautions that it takes time to determine 

whether an innovator's business model will succeed. He cites Netflix as an example that 

didn't threaten Blockbuster at first; its DVDs-by-mail service didn't satisfy customers who 

wanted to get their hands on the latest new release instantaneously. But in shifting to an 

on-demand streaming model, Netflix siphoned away Blockbuster's core users before the 

company could stage an adequate response.

China has equally been acknowledged as the second world largest economy (World 

Bank, 2017). Although the White House Office Trade and Manufacturing Policy (2018) 

described the developmental path taken by China as economic aggression, there were 

still commendable acknowledgements of enterprise proliferations in China where over 

300 entrepreneurial parks housing about 24,000 enterprises exist. Likewise, Xinyu 

(2019) reported that the unemployment rate in China urban areas was at 3.8% in 2018, 

yet 980 Million Yuan were spent on giving vocational training to the jobless. VEE 

undoubtedly plays commendable roles in the labour market of China. 

Similarly, the significant impact to the labour market potentials of VEE is the German-

style method of vocational education called Dual VEE where there is two-fold education 

in which schools and firms share responsibility for providing VEE through apprenticeship 

training (Remington, 2017). The major strides of German dual system are in the supply of 
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highly skilled labour in accordance with the demand of the highly technologically driven 

economy, making certain the quickest transition from school to work thereby ensuring 

that the youth unemployment remains low (Remington, 2017; 2018). According to Trade 

Economics (2019), the unemployment rate of Germany stood at 3.1% in August 2019. 

VEE automatically helps to improve the economic and the labour- market in Germany.

Likewise, in August 2019, Malaysians' unemployment rate was reported to be 3.4%. In 

the case of Malaysia, the current employment upsurge in Malaysia could be attributed to 

the initiatives to prioritized entrepreneurship in VEE context, Malaysian VEE style is 

embedded in three models which are; a liberal model where industries dictate the skills 

and knowledge; the bureaucratic model where the power rests with the government and 

the dual system noted for partnership between institutions and industries. It implies that 

in the fusion of the three models, Malaysia seeks to utilize the full benefits of VEE and 

achieve the envisaged industrial revolution.

Overall, studies validate and continually applaud the labour market potentials of VEE – 

as education for work (Park, 2005; Bakar, 2011). However, the issue of the mismatch 

persists (Remington, 2018; Capelli, 2014; Deloitte and Manufacturing Institute, (2015); 

McGowan and Andrews, (2015); Organization for Economic Co-operation and 

Development (OECD), (2016); Wright, (2013); Hoffman and Schwartz, 2017); non-

recognition of higher qualification (Ismail. Adnan, Masek, Hassan, Hashim. & Ismail, 

2018). The bigger challenges lie on technical college graduates could not fitting into the 

supposed careers due to poor practical skills resulting from training conducted using 

obsolete equipment, thereby requiring retraining by the industries.

In addition, there is a great gap between the two providers of VEE (public and private) in 

Nigeria. The private sector provides trainings that are directly profitable to its 
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sustainability, often inconsistent with the public sector (Akoojee, 2016). The public sector 

on the hand faces great challenges of meeting with demands, management and funding 

of VEE alone without a clear guideline on exploring the private sectors. There is a need 

for the government to adopt UNESCO's recommendation of transforming its role to a 

regulator and not the sole provider of VEE for advancement and development 

(UNESCO, 2012).

Furthermore, VEE could also fosters gender equality campaigns across policy 

documents. The issues of traditional and non-traditional occupations with respect to the 

female counterpart was bridged by granting equal access to career paths making VEE an 

inclusive education (Dee, 2007). However, what is the current situation of VEE 

concerning a quick transition to labour market? Again, how relevant is the extent to which 

the labour market demands were met and effectiveness evaluates achievement of 

objectives while efficiency explores the correlation between inputs and outputs.

Theoretical Review

This paper is anchored on Three Globalisation Theories: World System Theory, 

Modernisation Theory and Dependency Theory.

World-systems theory according to Immanuel Wallerstein (1930-2019) emphasises the 

significance of the entire globe as a whole instead of individual nations. The world is 

divided into three regions: core nations, periphery countries, and semi-periphery 

countries. Countries in Western West Europe and the United States of America are 

examples of core countries. These countries have a powerful central government that is 

well-funded through taxes. They are economically diverse, industrialised, and largely 

self-sufficient. They have a sizable middle and working class, and they prioritise the 

manufacture of finished commodities above raw materials. Periphery countries generally 

refer to nations in Latin America and Africa that have unstable governments. They often 
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rely on a single economic activity, which is more often than not, raw material extraction. 

There is a large proportion of impoverished and illiterate individuals, as well as a small 

elite class that controls the majority of the economy. As a result, there is a significant 

disparity in the population. Core nations and transnational firms have a significant impact 

on these countries. This has the potential to impair the peripheral nations' future 

economic prospects.

Semi-periphery states such as India and Brazil fill the gap between the Core and the 

Periphery. They are not always influential in international commerce, but their economies 

are broad and advanced. These semi-periphery countries might arise from either 

Periphery countries climbing up to the modernised Core countries or Core countries 

descending to Periphery status. The World-Systems Theory is a fluid model, but it has 

been criticised for being overly focused on the economy and the Core nations, 

overlooking culture and even class conflicts inside individual countries.

According to the Modernization theory by Max Weber (Kumar, 1999), all states follow the 

same route of transition from a traditional to modern society. It implies that traditional 

countries, with some assistance, may evolve into contemporary countries in the same 

manner that the modern nations of today emerged in the first place. Modernisation 

theorists examine the country's internal factors affecting its progress (eg: economic 

policies of the country) as it adapts to new technology, as well as the socio-political 

changes that arise. One myth that modernisation theorists hold onto is that every 

population is on the path of modernising and that it is always desirable. This ignores the 

consequences, such as the weakening of bonds within the wider family, rising urban 

unemployment, and the fragmentation of the country's current economic structure, and 

as a result, many 'underdeveloped' nations may see modernity in an adverse manner. 

Modernisation theory's core argument is that with economic growth and development, 

any country can become advanced, industrialised and follow the footsteps of Western 
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democratic countries in their goals. There is a strong focus on internal factors within the 

modernisation theory so much so that they do not consider external influences as a 

reason for the failure or success of a certain country's economic progress. Although this 

theory focuses a lot on a single country, the understanding of this through the lens of 

globalisation is that modernisation expects developed countries to aid other countries in 

reaching their economic goals to bring them closer to a modernised society.

Dependency theory was developed by Theotonio Dos Santos (1936–2018) in response 

to modernization theory, and it employs the concept of Core and Periphery nations from 

the World-systems theory to examine disparities between countries. Essentially, it is the 

belief that the poorer periphery or third world nations export raw resources to the rich core 

or first world countries. This occurs not because they are at a lower stage of development, 

but because they have been absorbed into the global system as an underdeveloped 

country. They have their unique structures and traits that are not found in industrialised 

countries, and they will not become a “core” nation at a rapid pace no matter the amount 

of external aid received. They are, more often than not, in an undesirable economic 

situation, which implies they have little potential to progress or develop. The Dependency 

theorists maintain that underdeveloped nations, if this model continues, will remain poor 

and dependent on wealthier nations.

Initially, dependency theory was connected mostly with Latin American countries that 

were embedded in the capitalist system. Resources tend to move from the periphery, or 

impoverished and undeveloped countries, to the core, or prosperous Western world. This 

is due to the fact that poorer nations on the periphery tend to offer natural resources and 

inexpensive labour for items created and sold by corporations in the wealthier, core 

countries. As time passes there have been various hegemonic cores that have emerged, 

like the US or previously Britain and before that the Netherlands which then for a period 
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dominated the capitalist system. It's not necessary that rich countries exploit poorer ones 

but capitalists exploit workers. For both dependency theorists and world systems 

theorists, wealth disparity is caused by the global capitalist system as a whole, and the 

answer for all structuralist thinkers is some kind of communism. Beyond that, import 

substitute industrialisation or ISI is an example of a suggestion to end dependency 

between nations. This term translates to something like the 'Make in India' movement that 

is gaining traction today.

THE IMPORTANCE OF VOCATIONAL AND ECONOMICS EDUCATION (VEE)

 FOR NATIONAL DEVELOPMENT

1. VEE addresses technological change. The acceleration of changes in 

technologies prompts the industries to higher highly skilled workers. Without them, it 

would be difficult to reap most of the returns from technological progress

2.  VEE contributes to capital-skill complementarities. According to Ashton and 

Sung, (2002) a higher level of human capital enables machinery and plants to be 

used more efficiently, raising the rate of return on investment. Investment in physical 

capital equipment, is an important determinant of growth. But, it needs a highly 

skilled worker to master technologies in newly acquired capital equipment. 

3. VEE addresses trade openness, competition and foreign direct investment (FDI). 

With globalization, skills, rather than the resource base of the region determine their 

competitiveness. Globalization raises the capital flow, which, in turn, raises the 

demand for skilled manpower. A lack in highly skilled labor may deter the flow of FDI 

to that particular country.

4.  VEE addresses changes in work organization. The demand and effective use of 

skills within enterprises depend on the ways in which work is organized. The 

changes of organization and work practices in high performance enterprises have 

an implication on the skills required of employees. In this type of organization, there 
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are self-managed work teams, multi-skilling, job rotation and cross training and the 

devolution of decision making (Aston and Sung, 2002). It only works if employees 

acquire technical skills in addition to those normally required in a traditional 

organization (Ashton and Sung, 2002). 

5. VEE improves productivity. With the acquisition of skills, workers are more 

productive and able to produce more output for a given amount of time and effort. 

Productivity also depends on the work of team members. Through VEE, they learn to 

work with one another about doing the job effectively and efficiently. This is true 

when they undergo on-the-job training.

6. VEE delivery systems are well placed to train skilled and entrepreneurial 

workforce that some countries need to create wealth and emerge out of poverty. The 

problems of unemployment and reduces the number of people who depend on 

government for job. When the youths and adults are trained vocationally or 

technically, it would enable them to be self-reliant in different areas such as 

electrical, plumbing, automobile, vulcanizing, computer engineering, GSM repairs, 

and cloth weaving and so on. 

7. VEE is always serving as a motivating force in individuals to work for the national 

development because it stimulates technological and industrial development 

through the production of competent and honest workers who are capable of 

utilizing the abundant natural and human resources available in a country for 

economy and industrial growth and development.

8. VEE could help to bring about rapid economic development. The survival of 

individuals will ensure the survival of the country as a nation. To continually meet the 

needs of the present generation means there must be continued economic growth. 

9. VEE also encourage local technology could be developed by indigenous 

technicians and technologists. It should be emphasized here that every society has 
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its own peculiar problems. Therefore, it will take the ingenuity of local artisans, 

craftsmen, technicians and technologists to design and fabricate tools, equipment 

and simple or complex machines to solve local problems.

ISSUES IN VOCATIONAL AND ECONOMICS EDUCATION IN NIGERIA

Nigeria faces specific challenges in its vocational and economics education system that 

hinder its ability to adapt to global disruptions:

1. Inadequate Funding: One of the primary issues is the lack of adequate funding for 

vocational education programs. The government has consistently underfunded 

these programs, leading to a shortage of necessary infrastructure, equipment, 

and qualified instructors. This lack of investment has hindered the development of 

a skilled workforce, which is essential for the country's economic progress (Itua, 

2013).

2. Social Vices: Furthermore, the education system in Nigeria has been plagued by 

various social vices, such as examination malpractices, cultism, and corruption, 

which further undermine the quality of education (Amannah and Ahiakwo, 2013). 

The government's efforts to address these issues have been insufficient, and a 

more comprehensive approach is needed to ensure that the educational system, 

including vocational and economics education, can effectively serve the needs of 

the Nigerian people.

3. Negative Perception: (Use of Career Education and Occupation Information 

Services in Boosting Enrolment into Vocational and Technical Education 

Programs in Nigeria, 2012) points out the societal bias against vocational 

education, often seen as a path for less academic students, leading to low 

enrollment and a shortage of skilled labor in crucial sectors.

4. Curriculum Relevance: Curricula often lag behind industry demands, failing to 

equip students with the skills needed in the rapidly evolving job market. (Abraham 
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and Leigha, 2012) emphasizes the need for a paradigm shift in teacher training to 

address this gap.

5. Limited Industry Partnerships: Weak collaboration between educational 

institutions and industries results in disconnect between classroom learning and 

real-world application.

6. Unemployment Crisis: Another significant problem is the high rate of 

unemployment, especially among the youth. This indicates that the current 

vocational and technical education in Nigeria is not adequately preparing students 

for the job market. The instructional delivery methods in these programs need to 

be reevaluated and aligned with the skills and competencies demanded by 

employers. Despite high unemployment rates, particularly among youth, the 

education system struggles to produce graduates with the skills and 

entrepreneurial mindset needed for job creation and self-employment. (Chemistry 

Education and Diversification of Nigerian Economy: A Remedy to National Youth 

Unemployment, 2020) suggests entrepreneurship education as a potential 

solution.

DISRUPTIONS IN THE GLOBAL ECONOMY AND THEIR IMPLICATIONS FOR EDUCATION

Despite gloomy predictions, the global economy remains remarkably resilient, with 

steady growth and inflation slowing almost as quickly as it rose. The journey has been 

eventful, starting with supply-chain disruptions in the aftermath of the pandemic, an 

energy and food crisis triggered by Russia's war on Ukraine, a considerable surge in 

inflation, followed by a globally synchronized monetary policy tightening.
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The global economy is experiencing disruptions driven by several factors:

i. Technological Advancements and Globalization: Automation, artificial intelligence, 

and digital platforms are transforming industries, leading to job displacement and 

the emergence of new skill requirements. Artificial intelligence also gives hope for 

boosting productivity. It may do so, but the potential for serious disruptions in labor 

and financial markets is high.  for all will require that Harnessing the potential of AI

countries improve their digital infrastructure, invest in human capital, and 

coordinate on global rules of the road. Technological developments — such as 

digitalization and automation — will play a major role in driving inclusive and long-

term growth, will interact with demographic changes, and may reshape entire 

industries and sectors. In addition, the rise of digital assets and novel forms of 

financial intermediation — within and across borders — will also shape the 

international monetary system. That factor could fundamentally alter the global 

macro-financial landscape. Increased interconnectedness and competition 

necessitate a globally competent workforce equipped with cross-cultural 

communication and collaboration skills.

ii. Sustainability and Climatic change: On the one hand, climate change and global 

warming will have severe macroeconomic and financial damages, and harm 

some, often already poor and/or food insecure countries disproportionally. 

Policies to mitigate and adapt to climate change will have fiscal and financial 

consequences that could affect many countries' economic prospects. On the 

other hand, technological innovation and diffusion — which can be facilitated by 

governments — will play a critical role. That will open up vast new opportunities.

https://www.imf.org/en/Blogs/Articles/2024/01/14/ai-will-transform-the-global-economy-lets-make-sure-it-benefits-humanity
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iii. Demographics: The divergent dynamics of working-age population ratios, across 

the world, will have major implications for the global economy — because most 

major Advanced Economies, and some big Emerging Markets, will see a faster 

reduction in their working-age population ratios, while some other Emerging 

Markets, along with most parts of Sub-Saharan Africa, face a demographic 

boom. As a result, countries' policy responses — including equal opportunities 

for women in economic activity — are also critical in mitigating or enhancing 

the impact of demographic change on the global economy.

iv. Geopolitics: The increasing multipolar nature of the world — with new actors 

gaining influence — will continue to have impacts on global trade, including 

supply chains, and financial networks. This could change the current 

multilateral landscape, and globalization more generally. Such changes must 

be resolved in mutually acceptable ways. The increasing number of large 

global corporations is also likely to present new challenges for policymaking 

across various areas, such as taxation, regulation, the provision of services 

and market power.

v. Growing awareness of environmental challenges emphasizes the need for green 

skills and sustainable practices across industries. Medium-term growth 

prospects are also harmed by rising geo-economic fragmentation and the 

surge in trade restrictive and industrial policy measures. Trade linkages are 

already changing as a result, with potential losses in efficiency. The net effect 

could well be to make the global economy less, not more, resilient. But the 

broader damage is to global cooperation. It is still time to reverse course.
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vi. Changing Nature of Work: The gig economy, remote work, and freelance 

opportunities are becoming increasingly prevalent, demanding adaptability and 

entrepreneurial skills. These disruptions have profound implications for education 

systems, particularly vocational and economics education. Traditional 

approaches to teaching and learning are becoming obsolete, necessitating a shift 

towards more dynamic, flexible, and responsive models.

vii. Structural Transformation: The pandemic has been a catalyst for structural 

transformation, spurring technological change, automation, and supply-chain 

reallocation. This transformation is presenting important challenges, as well as 

opportunities. Key risks are associated with disorderly labor displacement and 

supply disruptions. But there are also opportunities to leverage this change to 

“build forward better” — including by investing in climate transition, mitigation, and 

resilience; creating jobs for the growing population in EMDEs; and leveraging 

digitalization to improve efficiency of government service provision and financial 

inclusion.  Government policies will be instrumental in shaping these changes — 

aiming to accelerate a green, sustainable, digital, and inclusive recovery.

All these continuing trends will interact in profound ways — and they will need 

careful management. The fact that these trends are happening at the same time — 

and that they will interact and influence each other—makes sound management 

and good governance all the more important.

As the pace of change intensifies, what will these transformations mean for our 

organization's role, at the International Monetary Fund? In our work, even today, 

we are working to address the challenges that we see are developing.

For example: Our comprehensive review of surveillance, earlier this year, asked 

exactly these questions: How do we prepare to answer tomorrow's challenges?
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The IMF is adapting and strengthening its economic analysis of countries. To keep 

up with the pace of change, the IMF is modernizing surveillance to help 

policymakers better prepare for a transforming economic landscape. This year's 

Comprehensive Surveillance Review is a good example of that trend.

Strategies for Implementation of Functional VEE in Nigeria

Functional VEE should be implemented in three different ways. These are: 

1. School-based VEE 

a. Compressive high/secondary schools: Here vocational subjects are offered as elective 

subjects and students take these subjects according to their interests and aptitudes. In 

our school system, several vocational subjects are offered mainly for those who have no 

inclination toward academic field. Some vocational subjects are offered also to students 

who are good academically. They take the subject as an elective. 

b. Vocational and technical schools: Here vocational education takes place mainly in 

vocational and technical schools at the secondary level. These institutions run parallel 

with academic schools but are focused on technical and vocational education. Presently, 

technical and vocational schools is three-year programme.

2. Non-school-based centers

Normally run by ministries and agencies such as Ministry of Youth and Sports, Ministry of 

Human Resource, Ministry of Higher Education, and State agencies, mainly for youths 

who have completed secondary education or a part of secondary education. The training 

can be variable in length, from modular courses to short courses or even lasting one to 

three years. At the end of the training there will be an award of certificate by the respective 

institutions. 

3. Enterprises or in-service training

Courses are offered within the enterprise through on-the-job training or apprenticeship 
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scheme. These are tailor-made courses offered by the experts within the enterprise or by 

people outside the enterprise. The main purpose is to equip or update knowledge or skills 

required of the workforce to operate new equipment or manage new projects.

Addressing these challenges requires strategic choices and reforms:

1. Curriculum Transformation:

· Integrating 21st-Century Skills: Emphasize critical thinking, problem-solving, 

creativity, communication, collaboration, and digital literacy across all subjects.

· Industry Alignment: Incorporate emerging technologies like AI, automation, and 

data analytics into vocational training programs.

· Entrepreneurship and Financial Literacy: Equip students with the skills and 

knowledge to identify opportunities, start businesses, and manage finances 

effectively.

· Sustainability Education: Integrate environmental awareness and sustainable 

practices into various disciplines.

2. Strengthening Teacher Training:

· Up skilling and Reskilling Programs: Provide teachers with professional 

development opportunities to stay abreast of industry trends and pedagogical 

innovations.

· Industry Exposure: Facilitate partnerships and exchange programs between 

educators and industry professionals to bridge the gap between theory and 

practice.

· Pedagogical Shifts: Encourage active learning, project-based learning, and 

problem-solving approaches to foster critical thinking and adaptability.

3.  Fostering Industry Collaboration:
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· Apprenticeship and Internship Programs: Create structured programs that 

provide students with hands-on experience and industry connections.

· Curriculum Co-Development: Involve industry experts in designing and 

updating curricula to ensure relevance and responsiveness to market needs.

· Joint Research and Innovation: Encourage collaboration between educational 

institutions and industries on research projects that address real-world 

challenges.

4.  Promoting Public-Private Partnerships:

· Investment in Infrastructure and Technology: Leverage private sector funding 

to upgrade facilities, equipment, and technology in vocational training centers.

· Scholarships and Grants: Encourage private organizations to provide financial 

support to students pursuing vocational and technical education.

· Policy Advocacy: Collaborate with industry leaders to advocate for policies that 

support vocational education and skills development.

5.  Changing Societal Perceptions:

· Awareness Campaigns: Highlight the value and relevance of vocational 

education in national development and economic growth.

· Success Stories: Showcase successful individuals who have pursued vocational 

pathways and made significant contributions to society.

· Career Counseling: Provide students with accurate and comprehensive 

information about career options and pathways in various sectors.

CONCLUSION

Disruptions in the global economy present both challenges and opportunities for 

vocational and economics education in Nigeria. By acknowledging the need for 

transformation and embracing strategic choices, Nigeria can equip its youthful population 
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with the skills and knowledge necessary to thrive in the 21st century.

Aligning education with industry demands, fostering innovation, and promoting a culture 

of lifelong learning are essential for navigating these disruptions and harnessing the 

potential of Nigeria's human capital. Failure to adapt risks exacerbating existing 

inequalities and hindering economic growth.

By embracing change and investing in its education system, Nigeria can position itself as 

a leader in the global economy and create a brighter future for its citizens.

It was concluded that Government should recognize the fact that technical and vocational 

education and training is the bedrock for any meaningful development. The problems of 

this form of education should be address and see how Vocational and Technical 

Education can be maximized towards productivity and sustainable development in 

Nigeria. It is through VEE that a nation is able to achieve a desire to become an 

industrialized nation. Great economies, such as China, Korea and Japan emphasized on 

the development of VEE in their education system. High skills acquired by students of 

great economies form the foundation for their continuous economic development. If 

Nigeria is to be like other strong economies, we need to believe that VEE can do the job. 

We need to put more focus on VEE. We need to change the negative perceptions by our 

society of VEE. We need to encourage youths to enroll in VEE programme. We need 

employers to recognized VEE qualification. Most importantly, we need the commitment 

from all parties involved in the development of country's human resource by making VEE 

a first choice of education rather than education for the second half of high school 

graduates.

SUGGESTIONS 

The following recommendations were made to address the challenges. 

1. The government, stakeholders, policy makers and VEE providers in Nigeria should 

focus on VEE best practices that have worked in developed countries around the world. 
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2. Technical educators should convince the law makers on the reasons and give priority 

attention to the VEE programme in resources allocation. 

3. The government should adequately provide fund, plan, implement, and manage VEE 

programmes in technical institutions in Nigeria. 

4. Provision of adequate facilities, equipment, consumable materials, and hand tools; 

provision of qualified VEE personnel; adequate provision of instructional materials and 

provision of in service training for VEE personnel are very important.

5. Provision of scholarship/grants for VEE teachers/instructors; proper supervision and 

monitoring of the implementation of VEE programmes. 

6. The introduction of competency based VEE programmes in Nigerian technical 

institutions. 

7. More emphasis should be stress on acquisition of technical skills for gainful 

employment among University graduates. 

8. Also, the societal belief that VEE is education for less privileged and those that cannot 

do well in academics should be discourage. Access and equity of admission into technical 

colleges should be made available for both in rural and urban areas respectively.

9. VEE curriculum should be revised to shift from single to multiple skills, build from local 

market opportunities to foster local innovations and technologies than over dependence 

on imported ones. Its curriculum must be indigenous, through out by the people, and 

agreed to the people's aspirations and conditions of their natural environment, in 

accordance with the resources at their disposal and particular genius of their culture.
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